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The Ainslie Football and Social Club Limited (AF&SC) 
was formed in 1957 as a community and sporting 
based Canberra Club with the principal aim of 
supporting Australian Rules Football.  The Ainslie 
Football Club Incorporated (AFC) was formed some 
30 years earlier and together with the AF&SC, actively 
remains a living part of the Canberra community.  
Both Clubs continue to promote their activities with a 
strong community focus.

While support for Australian Rules Football remains 
AF&SC’s principal focus, assistance to many community 
organisations continues to be a key objective through 
direct donations, the use of AF&SC’s facilities for 
meetings and functions and assistance with fundraising

.

AF&SC also provides considerable support to Golf and 
Lawn Bowls through its operations at Gungahlin Lakes 
Golf and Community Club (Gungahlin Lakes) and 
Canberra City Bowling Club (Canberra City Bowls).

AF&SC now has a membership in excess of 57,000 
and is one of Canberra’s premier clubs, winning 
numerous industry awards.

Life Members

Mr H J Gaylard*, Mr L James, Mr J B McCabe,

Mr G A Bennett*, Mr A L Ray, Mr R J Venables*,

Mr B M Browning, Mr D Lalor, Mr H R Pennay.

* Deceased

Executive Management

Mr K H Grace – Group General Manager

Mr B A Dobson – Assistant General Manager

Mr A P M Bruzga – Ainslie Assistant Manager

Mr A Dowling– Gungahlin Lakes Assistant Manager

Miss L J Rourke – Chief Financial Officer

Ms E L Brohan – Group Human Resource Manager

Mrs J Ruberto – Group Marketing Manager

Principal Bankers

Commonwealth Bank

Solicitors

Clayton Utz

Auditors

RSM Bird Cameron Partners
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The Club industry 
in the ACT 
experienced its 

third successive year of 
declining gaming revenue. 
This continuing downturn 
has been largely led by the 
smoking ban introduced 
in December 2006 but 
further exacerbated by 
the downturn in the global 
economy. The continuing 
downturn is in contrast 
to other jurisdictions 
where revenue growth has 

rebounded much quicker than has been the case in 
the ACT. Ainslie Football and Social Club comprising 
of the Ainslie Football Club, Gungahlin Lakes Golf 
Club and Canberra City Bowling Club (the Group) 
experienced an increase in revenue but there are 
many current challenges prevailing for growth to 
return to pre 2006 levels.

Despite this continuing downturn, the Group has 
maintained a strong community donations program 
providing $1.52m in community support for the year.  

During the year and as foreshadowed in last year’s 
annual report, Management continued to drive 
operational efficiency, lowering the cost structure as a 
means to maintain and improve surplus funds.  This was 
also enhanced by improved results in food services and 
is a reflection of the dedication and determination of 
our food services Executive Chefs, Peter Robinson 
(The Lake’s Restaurant, Gungahlin Lakes), Chris Simms 
(Choice’s Restaurant, Ainslie) and Andrew Dale (Blake’s 
Restaurant, Canberra City Bowling Club). 

The Group recorded a surplus of $1.096m.

The Group remains debt-free as it embarks on a 
significant multi-million dollar expansion and 
refurbishment of the Gungahlin Lakes Club due to 
commence construction in early 2010.  This expansion 
will provide first class contemporary facilities and 
services and ensure that our Gungahlin Lakes 
establishment maintains a market edge in Canberra’s 
fastest growing region. The development has been in 
the planning phase for some time now, and has been 
functionally designed leveraging input from a survey of 
Gungahlin residents.  This input and that of 

experienced Group Management will provide 
additional and improved amenity for members.  The 
development is expected to be completed by the end 
of 2010.

There are also plans progressed to improve the layout 
of the bar area and associated member services at the 
Choices Restaurant end of the club as a means to 
attract a new member demographic to the club via 
improved member experience.  Further, in line with the 
above, there will be a review of the main bar area with 
a view to improve the functionality of that area for 
members.   

Performance and Activities

I report on behalf of Directors the following 
performance and activity for 2008-2009:  

Trading revenue was $25.1m with a surplus of 
$1.096m (2007-2008 $24.66m and $208k).  The Group 
operated debt free in 2008-2009 and remains in a 
fiscally strong position leading up to the Gungahlin 
Lakes expansion and refurbishment planned in 2010.

The Board of Director’s remains committed to the 
improvement of amenity at Ainslie Oval.  During the 
year it was agreed with the Ainslie Football Club Board 
of Directors not to pursue an AFL standard 
Grandstand and Change rooms.  Instead, a training 
facility that provides modern amenity at a significant 
lower cost is currently being planned and for the first 
time budget provision has been made with likely 
construction through 2011. This will be subject to 
satisfactory financial performance by the Group.

The tragic bushfires that devastated the Yarra Valley 
district of Victoria in February this year were at the 
forefront of our minds.  An initiative of our Football 
Club was to assist the district in a positive way that 
would allow the greater community to return to their 
normal lives as soon as possible. Given this, the AF&SC 
Board agreed to donate $10,000 to the Kinglake 
Football and Netball Club to use in a manner that they 
thought fit.  The AFC Board took this approach 
knowing that a direct injection of cash was more likely 
to provide the amenity needed by the community 
more quickly rather than it being swallowed up in the 
administration of worthy appeals that tend to take 
greater time to be passed onto the community.  It was 
great to see the Kinglake Football Club have a 
successful season and make the grand final.  This 

President
Malcolm Scholes

President’s Message //
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donation was gratefully received by this community.

The Group continued its investment in the strategic 
plan of the Gungahlin Lakes Golf Course with fur ther 
beautification works and new bunker development 
being undertaken during the year.  This investment has 
placed the golf course well on its way to being one of 
the leading golf courses in the district and has 
improved the financial performance of the business to 
a point where very little, if any, additional funding from 
the group is required to sustain it.

A courtesy bus has been trialed at Gungahlin Lakes 
during the year and is proving to be popular with 
members.  The group will look to expand the service 
to other sites if trends continue on its current usage.  
This initiative by the Board is about increasing member 
services to encourage patronage of the club and to 
assist with the safe travel of members.

Group Management continued a variety of 
promotional activities throughout the year to stimulate 
member patronage of the clubs. The group through it’s 
promotions provided significant benefits to it’s 
members.  Patronage of the clubs during these draws 
was extremely pleasing.

A new funding agreement has been reached between 
the Ainslie Football and Social Club via the Ainslie 
Football Club and Gungahlin Jets Football Club.  This 
funding, consistent with our primary object, is seen as 
critical in growing the participation in Australian 
Football in the Gungahlin district and will, over the 
long term, help to strengthen the ongoing viability of 
the game in the ACT.  The Gungahlin Jets will be 
fielding senior teams in both Division 2 and U/18’s in 
2010 and will provide much interest across the 
territory for AFL Canberra stalwarts. 

The Board of Directors and Management have been 
examining ways to reduce the Group’s reliance on 
gaming revenue throughout 2008-2009.  Diversification 
remains a priority for the current board and this will 
need to be further explored as the Group’s revenue is 
put under fur ther pressure by current and anticipated 
changes to the regulatory framework.  

The Ainslie Football Club’s ‘Choices Restaurant 
reverted to in-house catering early in 2009.  This has 
been a positive outcome for the group with an 
improved performance in functions in the club being 
realized in this short time.  Group Management did a 
tremendous job in ensuring a smooth transition during 
the change-over.

I would like to take this opportunity to thank 
Directors for their valuable contribution throughout 
the past year.  The Board has worked very hard to 
progress the planning of the Gungahlin Lakes Golf 
Club expansion and refurbishment over frequent and 
prolonged meetings to ensure the best outcomes for 
members and other beneficiaries of the Group’s 
operation. 

Barry Browning joined the 
Board of Ainslie Football 
and Social Club in 1964 and 
then again in 1989 and has 
continued through to the 
end of 2009. Barry has 
provided 22 years of service 
over the past 45 years. After 
this extended period of 
service Barry has decided 
not to seek reappointment 
in 2010.  

Barry has served with 
distinction in numerous roles on the Board 
including Director, Executive Member and President 
from 1996 to 1999.  He was made a Life Member of 
the Social Club in 2000. Barry brought a wealth of 
public sector administration and project management 
experience to the Board and he presided over the 
establishment of our Gungahlin Lakes licensed club 
premises which were opened in September 1998.  

Well known for his matter of fact approach Barry’s 
expertise, commitment, acumen, sharp intellect and 
wise counsel will be a significant loss to the Ainslie 
Football and Social Club Board but his departure 
opens the door to blood a new Director as part of 
the Board’s ongoing succession planning. 

AFSC sincerely thanks Barry for his outstanding 
contribution to the group as a player, football 
administrator and Board member of AFSC. I know that 
Barry will continue to take an active interest in the 
affairs of the Board and we wish him and Lorraine all 
the very best for the future.

Group Management continued to face complex issues 
and challenges throughout the year.  Management is to 
be commended on their ability to deal with these 
challenges with a renewed focus on member 
experience and team work.  The cooperative approach 
within the management team to finding operating cost 
savings without reducing member experience is 
testament to this. 

Barry Browning
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Ainslie Football Club

After an inconsistent home and away series, Ainslie 
celebrated a return to strong finals participation with 
the senior team winning its way to the Grand Final 
against Belconnen, eventually losing by one goal in a 
thrilling match at Manuka Oval.  The senior team had 
hard fought finals victories over Queanbeyan and then 
Eastlake to earn the right to play in its first Grand Final 
since 1997.  

The Reserves continued their improvement during the 
year and were able to defeat both Belconnen and 
Grand Finalist Eastlake in-season.  They again 
participated in the finals going down to Eastlake in the 
1st Semi final.

The Women’s team continued its successful run and 
participated in the Grand Final for the second year in a 
row.  In a thrilling contest, the women’s team went 
down by a single point to Tuggeranong.

The Under 18’s participated in the finals for the 
second successive year, having a convincing win over 
Queanbeyan in the 1st Semi-Final but going down 
comprehensively in the Preliminary Final against 
Belconnen.

Junior representation was not as strong as previous 
years with only the U/16 Division One team 
participating in finals.  They were, however, outclassed 
by a very strong Belconnen outfit in the Grand Final.  

The current Board, Management and Coaching Staff 
should be commended on its improved performance in 
2009.

Group Sub-Committees

I am pleased to report that the Board continues to 
have strong relationships with its counterparts at 
Ainslie Football Club, Gungahlin Lakes Golf Club and 
Canberra City Bowling Club.      

Outlook

 The long term future of the club industry remains 
uncertain due to its reliance on gaming revenue and 
the subsequent downturn in patronage due to external 
factors.  

 A recent draft report by the Productivity Commission 
into Gambling has foreshadowed dramatic changes to 
our industry in an attempt to reduce problem gambling 

with untried and unproven measures including pre-
commitment technology that sets a daily gambling limit 
for anyone wanting to play a poker machine.  These 
recent developments and those sentiments of the anti-
gaming lobby, the introduction of non smoking 
legislation and increased poker machine tax are 
eroding revenue.  Of particular concern is the 
Productivity Commission Report’s focus on poker 
machine gaming and failing to address the other 
unregulated and problematic gaming areas such as 
internet gambling.  It also fails to acknowledge that 
gambling is a problem for a small percentage of the 
population and does not recognize the work clubs do 
in working with Government to reduce this impact.  
There is also little recognition for the hundreds of 
millions of dollars annually that the club movement in 
Australia provides to worthy sporting, community and 
charitable causes. 

While it is a well known fact that the ACT has the 
most responsible gaming model in Australia, this 
current anti gaming sentiment both locally and federally 
will provide a challenge for the Board and Group 
Management.  There is limited scope to fur ther 
improve operating efficiency to a level that will have 
any material impact on our annual surplus and the 
Board and Management will now be challenged with a 
greater focus on increasing patronage across our 
service offerings.  This being said, the planned 
expansion and refurbishment at Gungahlin Lakes will 
provide much needed impetus to increase our 
patronage in the group and allow us to capitalize on 
the significant growth of the Gungahlin area.        

As an industry we face unprecedented attacks that 
threaten our viability going forward.  Whilst remaining 
committed to providing responsible gaming as a form 
of entertainment for members, our immediate focus 
should be on diversifying our revenue streams with 
other member services and investments that, over 
time, can reduce the significant reliance on gaming 
revenue that this industry has thrived upon for so long 
now.

Malcolm Scholes

President, Ainslie Football and Social Club

President’s Message // cont
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During the year the Club conducted numerous 
promotions across all product offerings 
providing excellent value added services 

to our members. The promotions were received 
favourably and created extra excitement for our 
members. Entry into all promotions conducted 
by the Club was free and entry could be obtained 
as easily as swiping the club membership card at  
terminals located in the foyer area of the Clubs. 

Promotions included cash giveaways such as “Dollar 
Dazzlers” where a member wins $5,000 just by being 
present in the club on the night of the draw, members 
lucky badge draws, to giving away 5 cars as part of our 
Honda Accord promotion and the monster raffles at 
Easter and Christmas.

The Group has also continued its very popular weekly 
raffles including the Beer & Beef Raffle, Grocery Raffle, 
Treasure Trove Raffle and Monster Meat Raffle with 
these taking place every Wednesday, Thursday, Friday & 
Sunday nights giving members the opportunity to win 
a host of great prizes.

Responsible Conduct of Gambling

AF&SC continue to provide its members and guests 
with responsible gambling services in strict compliance 
with the Gaming Machine Act 2004 and Gambling 
Code of Practice 2002. The implementation of revised 
Control Procedures and quarterly two hour refresher 
courses ensure staff remain aware of their 
responsibilities under the legislation. All key staff 
undertake regular training through courses offered by 
Lifeline and Chameleon Personnel

Our promotions are not targeted at Gaming Machine 
players; entry into all of our major promotions is 
available through swiping your membership card 
through one of the kiosks at reception or with the 
point of sale in the bars or restaurants, giving everyone 
an equal chance of winning.

www.ainsliefc.com

2009 has seen an increase in the use of the web 
interface by members logging in and updating their 
details online. This has helped with the accuracy of 
membership data as well as help with the 
communication process to our members.

The very popular internet café is seeing plenty of 
traffic allowing members to log on and check their 
emails, enter competitions on www.ainsliefc.com such 
as our ongoing $11,500 AFL tipping competition as 
well as applying for employment.

Marketing & Promotions
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This year the Club Industry has seen a 
level of uncertainty due to the economic 
pressures being experienced in Australia and 

internationally. Whilst Australia has held up remarkably 
well, AF&SC are well aware that to remain competitive 
during uncertain times, the Club must be at the top 
of its game providing the highest levels of product and 
customer service possible. 

In response to these challenges, The HR Team together 
with Executive Management have reviewed and 
developed the induction & training processes for all new 
employees.

All new staff members must complete a three hour 
induction session (in the first instance) conducted with 
Human Resources, whereby they are provided with an 
overview of the Club’s history, mission statement, values, 
management expectations  as well policies and 
procedures. They are then allocated a one-on-one 
training session with the Assistant Manager (at their 
respective site). At this session the individual will be 
provided with a detailed tour of the facility, provided 
with a summary of expectations in the workplace and 
then taken through a technical training session. The Club 
have found this session to be highly successful, as it not 
only provides a level of consistency, but also provides 
the Assistant Managers with an opportunity to meet the 
new employees in a relaxed environment to gain an 
appreciation of their strengths and weaknesses. The staff 
are then placed with a buddy for their following training 
shifts. The Club has found that those staff who have 
been trained initially be the Assistant Managers have 
made a smoother transition into the work environment.

This year has also seen the introduction of the new Fair 
Work Australia legislation. Whilst this legislation has 
been introduced in a phased approach, the HR Team 
together with the General Manager have been reviewing 
our current employment/workplace relation practices to 
ensure compliance come 1 January 2010. 

Training & Development

AF&SC is committed to providing ongoing training and 
development within its workforce to increase 
motivation, enhance morale and ensure the highest 
levels of customer service are delivered to our 
members and their invited guests.

Throughout the year the staff have participated in 
numerous technical and relevant industry training 
sessions including Responsible Service of Alcohol, 
Responsible Service of Gaming, Gambling Contact 
Officer Training, OH&S Awareness, Armed Robbery 
Survival Skills and Customer Service 

The Club also continues to work with external 
providers i.e. Local Schools, Canberra Institute of 
Technology, Canberra University, the Australian National 
University, Monash University, Advanced Personnel and 
various Apprenticeship Centres to meet the Clubs 
training and development objectives and source 
potential staff.

AF&SC also actively participate in the Student to 
Industry Program. Students from Year 10-12 are 
provided the opportunity to gain valuable work 
experience in YGT’s Restaurants, Functions and/or 
Kitchen operations. This has also proven a successful 
initiative for the Club having employed several work 
experience students on a casual basis as a direct result 
of the program. 

Staff Rewards & Recognition 
Recipients

Congratulations to Franca Field 
(nee Catanzariti) who was 
awarded the Employee of the 
Year for 2008. This award 
recognises excellence in overall 
work performance throughout 
the year. Franca commenced 
with the Club Group in 1998 as 
a General Purpose Useful in the 
Bar. She was trained in various 
operational areas of the Club before being appointed to 
the position of Functions Assistant and then her most 
recent position of Corporate Golf & Events Manager. 
Franca’s hard work and dedication has seen the 
Corporate Golf & Events at Gungahlin increase 
significantly. Franca is extremely “hands on”, leads by 
example, has a great eye for detail and a keen interest in 
golf which have all contributed to her success in 
attaining this award.

 The other Yearly Awards Recipients for 2008 include:
Supervisory Award of the Year:  Franca Field
Permanent Employee of the Year:  Chris Simms
Casual of the Year (Ainslie):  Joel Standish & Alicea Jesiolowski

Casual of the Year (Gungahlin):  Fiona Horne & Gabrielle Walsh

Self Development Award of the Year:  Dara Cullen

Human Resources //

Franca Field



7

Whilst the program was designed to recognise and 
reward individuals for their work performances, the 
Club also acknowledges there are many staff who 
perform well throughout the year. In appreciation of 
ongoing staff performances, the Club holds regular staff 
functions through out the year. This year these included 
a Staff Golf Day, Golf tuition, Social Lawn Bowls Evening, 
Family days and Movie Nights.

The Club also held The Family Christmas Party at the 
Ainslie training oval for the second successive year. This 
fantastic event once again welcomed all staff and their 
families to come together to enjoy a great day out. The 
activities organised for the children included face 
painting, temporary tattoos, a jumping castle, tea cup 
ride, petting zoo and the very exciting giant slide. A 
special appearance was also made by Santa with 
presents for all the children. 

Julie Ruberto – Clubs ACT 
Young Achiever of the Year

Congratulations to Julie 
Ruberto (nee Catanzariti) who 
was awarded the Clubs ACT 
Young Achiever of the Year 
(2008). 

Julie commenced her career in 
the Club Group in June 2000 
as a Casual General Purpose 
Useful (GPU). In November 
2000 Julie accepted a permanent position with the Club, 
learning all operational areas including Bar, Gaming, 
Reception, Cellar and Functions.  It was not before long 
that Julie was also trained as Relief Duty Manager. 
During her time with the Club, Julie managed to balance 
her permanent workload whilst undertaking full-time 
studies in the Diploma in Marketing at Canberra 
Institute of Technology.

At just 22 years of age, Julie applied for and was 
appointed Marketing Assistant. Having gained a little 
over 12 months experience in the role Julie was then 
promoted to the position of Group Marketing Manager 
(her current position) following her predecessor’s 
decision to pursue an opportunity in the private sector. 

Julie always has the Club’s best interests at heart, giving 
110% with the aim of providing the Club’s members 
and invited guests the highest levels of product, 
promotions and customer service possible. Julie’s hard 
work and dedication to the success of the Ainslie Group 

is evident through her continual review, development 
and implementation of the Promotions and Events held 
within the Club Group and the impressive outcomes 
from her work.

Congratulations Julie on an award well deserved!

Key Appointments 

Executive Chef (Ainslie, 
Choice’s Restaurant) – Chris 
Simms

Chris Simms was appointed to 
the position of Executive Chef 
with the Ainslie Football Club in 
May 2009. Since his 
appointment, Chris has been 
tirelessly working to build his 
team and ultimately increase the 
current trade within Choices 
Restaurant and The Ainslie 
Function Centre.

Upon migration to Australia, Chris was first appointed 
by YGT Catering in March 2008 as a Permanent Chef at 
Gungahlin Lakes before being promoted to the position 
of Sous Chef and then Executive Chef in January 2009. 
Chris comes to us from the UK and has had many years 
of hospitality experience both front and back of house 
primarily in family businesses running pubs and 
restaurants. 

Employment Milestones 

10 years of Service

Jennifer Cullen

Congratulations to Jennifer 
Cullen who reached 10 years 
of service with the Group this 
year. Jen was employed by the 
Club Group as a Casual 
Banking Clerk in June 1999 and 
has worked in a variety of roles 
across the different entities 
controlled by the parent body. 

Jen remained in the role of the 
Banking Clerk for several years taking a great deal of 
ownership of the banking area. She became one of the 
senior members of the team and was able to provide 

Julie Ruberto

Chris Simms

Jennifer Cullen



8

training and support in banking to both sites. During her 
time in this role, Jen also learnt the cashier and 
eventually was trained in payroll for YGT. In December 
2007, Jennifer was appointed to the position of YGT 
Accounts person. In this role she works closely with the 
Ainslie Football Club and has taken the significant 
increase in responsibility in her stride. Congratulations 
Jen in reaching this milestone!

30 years of Service

Congratulations to both Deddo Wolthof & Brian 
Dobson who this year have celebrated 30 years of 
continuous service with the Ainslie Football & Social 
Club Group.

Brian Dobson

Brian commenced work with 
the Ainslie Football Club in 
1979 as a Casual Bar Attendant 
before being trained 
throughout all operational areas 
including Gaming, Cellar, Vault 
and Functions.

Brian was shortly promoted to 
the role of Poker Machine 
Supervisor (now known as 

Duty Manager) before being provided the opportunity 
of Trainee Manager. In his position of Trainee Manager he 
learnt more about the administrative side of the 
business in areas such as accounts and poker machines.

In 1985, Brian was appointed to the position of Sub 
Assistant Manager, only to be promoted the following 
year to the position of Assistant Secretary Manager. 

In this position, Brian became actively involved in the 
project management of many capital work projects as 
the Ainslie site continued to grow and develop. A 
notable project would be his contribution and 
involvement in development of Gungahlin Lakes site. 
This involvement has been one of Brian’s career 
highlights particularly given his interest in the site having 
held the position of Club Manager from its first day of 
operation. He is also excited about future prospects for 
the Gungahlin Lakes site and any future involvement in 
the Club Groups development.

The Club would like to congratulate Brian on this 
special milestone and thank him for his ongoing efforts 
and commitment to the Club over this significant period.

Deddo Wolthof

Deddo commenced working 
with the Ainslie Football Club 
as a Casual Bar Attendant on 
Good Friday 1979. He can still 
remember his first shift as it 
was yesterday turning up for a 
function of 400 persons in the 
old auditorium. 

Deddo has worked through all 
operational areas over the 
years being promoted to Supervisor and then Senior 
Supervisor which is effectively the role of Duty Manager 
that we know it as today.

Deddo would have to be one of the most well known 
personalities within the AF&SC Group, known and loved 
by many of the Club’s regular patrons. Deddo has a 
great passion for the Hospitality Industry and always 
endeavours to provide the highest levels of customer 
service to the Club’s members and invited guests.  He is 
so serious about his customer service and product 
delivery, that the Club has involved him in the training 
process of many new staff over the years.

In recent years Deddo has worked as the Duty Manager 
of Canberra City Bowling Club. During his time at the 
Club he has taken great ownership of the site, not only 
managing the daily operations of the Club, but taking an 
interest in building the Social Bowling Functions with 
great success.

In addition to Deddo’s work with the Club, Deddo has 
had a great involvement in the AF&SC’s Social Golf Club 
since 1984 of which he currently holds the position of 
President.

Congratulations to Deddo in achieving this milestone 
and many thanks for his ongoing efforts and outstanding 
contribution over the last 30 years

Human Resources // cont

Brian Dobson

Deddo Wolthof
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As the district of Gungahlin grows the Club 
has made a long term commitment to the 
development of the Gungahlin Lakes Golf 

Course to become the premier golf course on the 
north side of Canberra. Over the past decade a 
considerable investment has been made to provide 
a full array of products and services. Whether after 
a meal, a drink, a functions venue or a place to 
enjoy live entertainment and promotions there is 
something at “The Lakes” for everyone.

The Lakes Restaurant 
continues to provide 
excellent food to the 
members and the numbers 
of people using the venue 
has improved. Executive 
Chef, Peter Robinson has 
provided great service to 
the members through 
excellent menu design and 
a great selection of 
seasonal specials. The 
Lakes’ first class service, 
fantastic value and 

exceptional views ensure its outstanding reputation is 
maintained.

Corporate Golf and Events Coordinator

Corporate Golf through the year grew significantly 
through the good work of Franca Field and her 
Assistant Bryony Webster. Throughout the year there 
were few weeks when there was not a corporate golf 
day. The organisation and service delivery provided by 
our staff enhanced the corporate golf days for all those 
companies participating. We thank the corporate golf 
sector for making Gungahlin Lakes Canberra’s premier 
corporate golfing venue. Our Professional Murray Blair 
was always there to provide valuable advice to make 
every day a success. 

www.lakesgolf.org

The Lakes website is a popular resource for golfers 
with on average over 400 visits to the site per day.  
Around 20% of these visits are first time visitors to the 
site and 25% are accessing the information from 
outside of Canberra. These figures reflect the 
popularity of the club with visiting golfers.  

The website provides access to a vast range of 
information including membership and green fee 
details, corporate golf packages, links to updated 
weather forecasts and facilities for members to book a 
tee time online. Our golfing members are the primary 
users and it is great to see them using the connectivity 
aspects of the site to make bookings and check results.

Club Champions

Again this year’s 
outstanding performer 
was Will Hogan who for 
the second year in a row 
won the Club 
Championship. Will joined 
the Club in 2006 as a 14 
year old with a handicap 
of 27.  Will currently plays 
off a handicap of 2 and 
won the Men’s Open 
coming home strongly to 
overcome seasoned golfer 
Richard Bance to take the 
title. Will is a very exciting golfer and has accepted a 
golfing scholarship to study in the USA in 2010. The 
Club wishes Will all the best in his future endeavours.

Long time member Tanya Rutley played consistent golf 
throughout the year and was rewarded by winning the 
Ladies Championship.

The Golf Club continues 
to foster and develop 
Junior golf and the efforts 
are showing results. 
Nearly all our junior 
golfers improved their 
handicaps during the year. 
Another of our young 
budding golfers, Nathan 
Willet, was successful in 
winning the Gungahlin 
Junior Open. 

The Lakes, Gungahlin //

Nathan Willet

Peter Robinson

Will Hogan
(Club Champion)
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Congratulations also to 
Ben Hogan another of our 
juniors who won the B 
grade Championship. It is 
pleasing that our junior 
golfers have been taking 
advantage of the special 
free school tuition clinics 
offered by the Club. Our 
thanks to our Golf 
Professional Murray Blair 
and his team for 
developing our young 
golfers to achieve better 
outcomes with their golf.

Gungahlin Lakes Club Championship 2009 

Club Champion Will Hogan (292) 

Ladies Champion Tanya Rutley (330) 

Junior Champion Nathan Willett (321) 

A Grade Champion Richard Bance (307) 

B Grade Champion Ben Hogan (321) 

C Grade Champion Rod Kennedy (372) 

A Grade Nett Rick Browne (281) 

B Grade Nett Peter Schroder (278) 

C Grade Nett Aaron Gallagher (281)

Pennant results were mixed this year, however, the 
Men’s Senior Handicap Pennants team achieved a solid 
win over Royal Canberra to take out the event for the 
second time in three years – experience does count!

The Golf Club is very proud of the state of the course 
at present largely through the efforts of the Course 
Superintendent, Shane Dawson and his team and the 
tireless efforts of Dad’s Army. Each Tuesday Dad’s 
Army meet to undertake a variety of voluntary work 
and provide assistance with the capital improvements 
program funded by AF&SC.  The development of a 
Master Plan has enabled the Golf Committee to 
provide significant input to the AF&SC and the course 
architect on the “playability” of the course.

The Lakes Golf Course Developments

The Lakes Golf Course has seen further significant 
development this year with upgrades being completed 
across the whole course. The latest stage of 
improvements has included new planter beds, the 
completion of twenty bunkers on the front nine, works 
on the 16th and 18th tee areas, extra concrete paths 
along with laser levelling of tee blocks and the 
continued planting of trees. Further bunker work will 
be completed during the spring. 

The improvements to the tee blocks on the 16th and 
the 18th include stone retaining walls incorporating 
bins, ball cleaners and sand stores. Sand stores have 
now been completed on most holes.  We have 
continued the selection of drought tolerant native 
flora species for our garden beds to continually 
improve our water resource management.  Our tee 
blocks, fairways and greens continue to thrive making 
Gungahlin Lakes better and better. The construction of 
concrete paths is now almost complete with only four 
holes requiring some remedial work. 

Gungahlin Lakes now has a full suite of golf car ts and 
these are being put to good use particularly on large 
corporate golf days. The combination of an outstanding 
course, our large fleet of car ts and exceptional service 
provided by golf course and function’s staff, secures 
The Lakes position as a premier corporate golf facility.

All the developments have provided an impetus to the 
business of golf and this year record fiscal outcomes 
were achieved. With the near completion of 
development work over the past few years the 
continued prosperity of Gungahlin Lakes is assured. 
Gungahlin Lakes remains one of the best value golf  
courses in Canberra for both green fee players and 
Members. We thank the members and all the visitors 
to the golf course throughout the year.

Ben Hogan
(B Grade Champion)

The Lakes, Gungahlin // cont
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18th Tee Before 18th Tee After

16th Hole Garden Bed Before 16th Garden Bed After

9th Fairway Bunker After9th Fairway Bunker Before

6th Hole Bunker Before 6th Hole Bunker After

3rd Hole Bunker After3rd Hole Bunker Before
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2009 saw Canberra City Bowling Club celebrate 
its 80th Anniversary and its eighth year as a 
member of the Ainslie Football Club family.   

The Club is host to a number of Ainslie junior 
and senior sporting teams including snooker and 
baseball, and we are happy for them to call us home.   
Additionally, the Club continues to host groups of 
people young and old keen to try barefoot bowling, 
and a range of bowls are available for hire. Once they 
have tried the game, potential bowlers are welcome 
to try to develop their skills in serious and social 
competition, and the Club is fostering formation of a 
Business League to allow younger bowlers to take up 
the game in a friendly but challenging environment.

Many Club 
members went on 
to achieve high 
State and 
National honours 
during the year.  
Most notably, Ruth 
Moore and Ian 
Armour not only 
won the ACT 
Mixed Pairs Title 

for the second year 
in a row, they went 

on to represent the ACT in the final of the AER 
Foundation Mixed Pairs Challenge in Helensvale, 
Queensland in May.   After trying valiantly throughout 
and establishing a good lead, the Canberra City pair 
lost in a very close measure to finish third overall.   
They have vowed to continue their partnership in the 
coming year.   A number of Canberra City bowlers 
represented the Club in major competitions in the 
ACT and other States, achieving creditable results.   
Loretta Gillespie, Ruth Moore and Jenny Taylor (nee 

Clout) represented the ACT in interstate matches and 
Ruth Moore is a former member of the Australian 
squad.   Emily Peereboom won ACT selection in the 
juniors, and Tony Barry, Mort Schipp and John 
McDonald were selected in the mens senior State side.

At a Club level, Canberra City fielded men’s sides in 
four grades of ACT State Pennant.  The Number 2 
Pennant team played strongly all year and qualified for 
the Grand Final, going down 63-62 on the last 
opposition bowl of the match.   The Number 7 
Pennant team also made the Grand Final.   In the 
womens Pennant event, Canberra City entered teams 
in three grades and won both the First Grade and 
Third Grade, narrowly missing the trifecta in Grade 5, 
after leading for most of the home and away games.

Canberra City continues to work proactively with the 
peak body, BowlsACT to further the game of lawn 
bowls and encourage wider participation.   The Bowls 
Committee plays an active part in developing 
responses on a broad range of issues affecting the 
sport and contributes to BowlsACT information 
gathering.    We have been invited to contest the 
prestigious Aristocrat Challenge, limited to eight top 
Clubs, in the New Year, and intend to equal or improve 
on 2009 Pennant team numbers when that 
competition gets under way in late January 2010.   
Club members also generously serve as umpires and 
measurers, or contribute to the overall ambience by 
maintaining the hedges and garden beds.   A number 
of members have also gained Bowls Australia 
accreditation as coaches, and are available to all 
members anxious to improve their game.   
Experienced volunteer Bowls Organisers organise 
social games with match players of similar experience 
and skills, allowing all Club members to learn and 
improve.   

Canberra City Bowling Club // 

Ruth Moore and Ian Armour
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Personal sporting rivalries 
within the Club (at least 
on the bowling green) 
continued during the year 
in a wonderful spirit, aided 
by Greenkeeper Peter 
Wall producing free-
running greens in very 
trying conditions with little 
winter rain.   Wendy Small, 
a relatively new bowler, 
won the Major Singles 
from Loretta Gillespie, 

although Loretta gained 
some revenge by taking out the Major Pairs (with 
Janice Read) and the Consistency Singles (from Ann 
Streeter).   Janice Read, Ann Streeter and Barbara 
Parker won the Ladies Triples.

In the men, Bob Brown won the Club Open Singles 
from Alan Taylor.  Tony Barry won the Club’s Major 
Singles, Michael Bermingham and John Gerakiteys the 
Major Pairs.  Bermingham, David Hill and John 
McDonald won the triples, while the Fours event was 
won by Trevor Wilson, Jack Thomson, Bob Howse and 
Kevin Deeves.

The Club continues to place a strong emphasis on 
making bowls enjoyable for everyone and attracts a 
number of visitors from other Clubs and interstate to 
regular weekly social games and sponsored 
tournaments.   The Club is delighted to count a 
number of local businesses as major sponsors and 
supporters – they include WR Engineering, Wright 

Dunn Real Estate, the 
Athlete’s Foot chain and a 
number of Club members 
anxious to contribute to 
the friendly atmosphere 
and environment.

Club members were 
saddened during the year 
by the passing of two Life 
Members, Sylvia Schenk 
and Margaret Holmesby, 
both of whom were long-
standing bowlers.

The bowls program is 
complemented by 
wonderful support from 
Deddo Wolthof and his 
staff, and Andrew Dale in 
Blake’s Restaurant, which 
serves some of the best 
food in town.   All 
members of the Ainslie 
family are welcome at any 
time, and most visitors 
leave with warm 
memories of great food, 
two full size billiard tables, 
excellent gaming and TAB 
facilities and wonderful atmosphere, including a very 
generous meat tray raffle on Friday evenings.  Come 
and share time with us – we are a hidden gem in Elder 
Street, Braddon: phone the Club for a bowls booking, a 
table in the restaurant (Wednesday through Saturday) 
or simply a little good company and a cup of coffee.

Peter Wall Sylvia Schenk

Margaret Holmesby
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Season 2009 saw our Football Club achieve 
some success in all facets of the Club and the 
direction we are heading in. We had 4 out of 

5 sides compete in finals again, 2 of them in Grand 
Finals. What we are striving to achieve still very much 
underpins the main areas of our Strategic Plan. The 
plan has six major goals:

• To develop a culture that builds respect and support 
for our teams and for the club

• To develop our coaches, support staff, and volunteers 
to be the best

• Develop our programs for juniors and women

• Provide strong management and leadership

• To provide the best resources for players at all levels

• To be a winning club

We continued to invest in our development 
programmes through schools and the communities in 
the inner north and Gungahlin. As a Club we invested 
in the development of the game through AFL 
Canberra and its “Development Fund”. For many years 
we have been allocating our development resources in 
the Gungahlin district along with our traditional inner 
north base. We also structured strategic alliances in 
the Gungahlin region to assist the shrinkage occurring 
in the inner north demographic.

Through hard work in these areas and by working with 
AFL Canberra and Gungahlin AFL we can hold our 
heads very high in the Canberra Football community. 
Our quest is to keep improving the competition we 
play in. I thank the Board and Management for their 
vision and support in these areas where there were 
many discussions about strategic direction.

The key to any successful club is stability and over the 
off season the recruitment and retention committee 
along with Corey Saitta worked together closely, 
particularly around retention. We felt we still needed 
to build that base and nucleus to have a successful 
formula going forward into the future. The retention 
outcomes preseason were the best seen at the Club 
for many years with the Club loosing only two players 
from the senior list. 

Due to the great success experienced with retention, 
Chris Rourke and his coaching staff could very much 
plan and execute a thorough pre season with plenty of 
numbers on the track. As was the case last year, the 
senior group along with many of the 18’s and some 
3rd’s players star ted their pre season in mid 
November. This allowed them to roll into the 
Christmas break with a very solid base to hit the 
ground running on their return in January.

Given the success of retention it gave us some time to 
work hard on the recruitment of new players Tim 
Inkster, Rowan Andrew and John Pratt. All three players 
settled in well and had an influence throughout the 
club not only as players but also in some leadership 
roles and mentoring.

The 1st grade side after looking down the barrel only 
two weeks from the finals series railed together to 
have a great final round victory over the minor 
premiers, Belconnen. That was the star t of a great four 
weeks for the club with the 1st’grade team winning 
their first finals game against Queanbeyan in 
elimination Semi final for 12 years. The team continued 
its march for success the following week knocking over 
Eastlake in the Preliminary final and set up a grand final 
appearance against Belconnen.

Ainslie Football Club President’s Report //
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The Grand final week was a massive week for the club 
in many respects. There were a few off field issues that 
needed dealing with that could have distracted the 
team from their focus for the week. We eventually got 
over those hurdles and came out ready to play. It was 
a great game of football, the best seen in many years 
for a grand final; however we just managed to fall 
short by 6 points probably to a more experienced 
team on the day.

This year our 2nd’s under Tony Bourke improved, grew 
in depth and again battled to get into the finals and 
also had a gutsy victory in the last home and away 
game against Belconnen. Although we went out in the 
first week of the finals there was very much a sense of 
unity with our reserves who stuck together and in 
particular gave the 1st grade boys great support.

Our under 18’s, under the guidance of Malcolm 
Scholes although not being able to turn around the 
disappointment of last years grand final loss had a very 
successful year in terms of development. This is the 
purpose of our 18’s programme. Malcolm’s focus on 
development rather than the result is very pleasing 
and we feel that we have young players better 
equipped both physically and mentally to approach the 
rigours of senior football.

Our 3rd’s continued to enjoy their football up against 
some very good opposition. Without too much 
success on the scoreboard there was improvement 
amongst the group and a strong sense of commitment 
which will augur well for the future. 

Women’s football continued to grow in Canberra with 
the introduction of a girl’s Youth League. It was great to 
see one of our stalwarts of the women’s team Kendell 
Treloar take charge of the team. The senior girls played 
in their 2nd Grand final in a row. Unfortunately, they 
just didn’t get over the line. I am sure this has provided 
for even greater hunger for season 2010.

Our Junior Club again grew in numbers which is just 
fantastic given the battle we face with our 
demographic in the inner north. We fielded our first 
girls youth team and had our 16’s play in a grand final. 
Rob Touhey joined Kevin Hogan in the development 
team which was a great asset for the Club.  

Our Red White and Black Ball was another resounding 
success on the social scene along with one other 
special occasion. We had a reunion for 1959 1st’grade 
team – 50 Years, 1969 2nd’grade – 40 years, 1979 1sts 
and 2nd’ grade teams 30 years and 1999 2nd grade for 
10 years. This was held on the last round of the year, 
15th August. People travelled from every state in 
Australia and a great day and evening was had by all. 
Cowboy Neale held court on many occasions with 
great words of wisdom and having past and current 
players spell bound at times. 

I would like to take this opportunity to thank and 
congratulate all Coaches, Medical Staff, Football 
Department Staff and last but not least the backbone 
of our club the Volunteers for their contributions for 
2009 and look forward to seeing them all again in 
2010. To our key stake holders the player’s thanks for 
flying the flag again when you pull on that wonderful 
“Red, White and Black” jumper. We have now built a 
platform to strive for even greater success with the 
ultimate goal a flag.

To my Board, thanks for your support throughout the 
season and for sharing the same vision and patience to 
get our Club back to its rightful position. To Corey 
Saitta and his Football Department thanks again for 
your tireless work and cooperation in working with 
the Board on delivering the outcomes and direction 
we set as a Board. To Malcolm Scholes and his AF & SC 
Board thanks again for your support not only 
financially but also your moral support. We continue to 
work together to share information, knowledge in a 
very harmonious manner and we thank you sincerely.

As I always do I will sign off with – “I look forward to 
seeing many of your smiling faces down at the beautiful 
Ainslie Oval in 2010”.

Ian Muir
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Community and Sporting Donations //

Academy Calisthenics

ACT Clubs Community Foundation - Movember

ACT Clubs Community Foundation - The Spastic Centre

ACT Clubs Community Foundation - Victorian Bushfire Appeal

ACT Clubs Community Foundation - Camp Quality

ACT Cricket

ACT Cycling Federation

ACT Fire Brigade

ACT Ladies Tennis Club

ACT Monaro District Golf Association

ACT National Basketball

ACT Over 60’s Cricket Team

AF&SC Social Golf Club

AFL Canberra Ltd

Aglow Australia

Ainslie Bears Baseball Club

Ainslie Football Club Inc

Ainslie Gungahlin Baseball Club

Ainslie Junior Football Club

Ainslie Neighbourhood Watch

Ainslie Pains Eight Ball Pool Team

Ainslie School

Ainslie Toastmasters

Ainslie Veterans Football

Athletics ACT

AusAid

Australian Technical Analysts Association

Barnardos Australia 

Basketball ACT

Belconnen Model Aero Club

Birralee Scout Group

Black Mountain School

Brindabella Cricket Club

Burgmann Anglican School

Campbell High School

Canberra & Region Visitors Centre

Canberra Amatuer Swimming

Canberra Central Probus Club

Canberra City Bowling Club

Canberra Cycling Club

Canberra Nationals Basketball

Canberra Netball Association

Canberra Non-Sporting, Utility & Working Dog Club

Canberra Off Road Cyclists

Canberra Sheperd Centre

Cancer Council

Capital Cats

Care Australia

Childrens Book Council

Christian Blind Mission

Clare Holland House

Corroboree Little Athletics

Council on the Aging - Seniors Week

CRUIZ Swim Club

Daramalan College

Daramalan Rugby Club

Dickson College

Duntroon Community Centre

Fastpitch Softball League

Foster Care ACT

Fraser Preschool

Giralang Primary School

Girls on the Move Inc

Gold Creek School

Good Shepherd Catholic School

Goodwin Aged Care

Gundaroo Public School

Gungahlin Community Council

Gungahlin District Neighbourhood Watch

Gungahlin Jets Australian Football cCub



17

Gungahlin Jets Junior AFL Club

Gungahlin Lakes Golf Club

Gungahlin Lakes Softball Club

Gungahlin Lions Ckub

Gungahlin Little Athletics

Gungahlin Neighbourhood Watch

Gungahlin United Football Club

Gungahlin Wildcats Gridiron Club

Harrison Primary School

Harrison School

Hawker College

HMAS Moresby Reunion

Holy Spirit School

Holy Spirit, Good Shepherd Schools & Holy Spirit Parish

Kaleen & District Tennis Club

Lifeline Canberra

Lions Club Canberra

Luke Hodges Memorial Fund

Majura Primary School

Maribyrning School

Men of League Foundation

Miles Franklin Primary School

Montessori School

National Breast Cancer Foundation

Neighbourhood Watch

North Ainslie Primary School

North Canberra Gungahlin Athletics

North Canberra Gungahlin Cricket Club

North Canberra Gungahlin Junior Cricket

North Canberra Softball Association

Norths Basketball Club

Nova Glade Sports Club

NSW Endurance Riders Association

O’Connor Cooperative School

Order of Australia

Palmerston District Primary School

Parentline

Probus Gold Creek

Probus Gungahlin

Probus Ngunnawal

Radford College

Reid Preschool

Rolls Royce Car Club

Rosary Primary School

Royal Australian Navy Senior Sailors Branch

Royals Netball Club

RSL Day Club

School Sport ACT

Softball ACT

Softball Gungahlin

St Michael’s Primary School

St Monicas Primary School

Strike Zone Softball Club

Superannuated Commonwealth Officers

Sutton Public School

Tedd Noffs Foundation

The Canberra Hospital

The View Club

Toastmasters

Toastmasters

Turner School

UCU Industrial Design Group

Veteran & Vintage Car Club of Australia (ACT)

War Widows Guild of Australia (ACT) Inc

Watson Preschool

Yarra Valley Mountain District Football Leagure
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Financial Report 
For the year ended 30 September 2009
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Annual General Meeting

Ainslie Football and Social Club Limited

Notice is hereby given that the 7th Annual General Meeting of the Ainslie Football and Social Club Ltd will be held  
at the Club, 52 Wakefield Avenue, Ainslie, ACT on Sunday 13th December 2009 at 11:00 a.m.

The business of the meeting shall be:

(1) To confirm the minutes of Meeting held on 14th December 2008
(2) To receive from the Directors reports on the activities of the Club for the year ended 30 September 2009
(3) To receive and consider the Statements of Accounts and Reports required under the Corporations Act (2001)
(4) To elect Directors
(5) To appoint an Auditor
(6) To transact any other business which may be brought forward in conformity with the Club Rules.

Kevin H Grace 
General Manager

Election of Directors

Nominations are called for the Committee of Management and proformas are available from the General Manager 
during normal business hours.

Nominations should be lodged with the General Manager by no later than 5 p.m. on 4th December 2009.

Nominees are advised that Nominees, Proposers and Seconders must be Ordinary Members of the Club.

Kevin H Grace 
General Manager

20 November 2009
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Financial Report for the year ended 30 September 2009
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Directors’ Report

Your directors present their report on the club for the financial year ended 30 September 2009.

Directors 
The names of directors in office at any time during or since the end of the year are:

 Mr H J Bradley Mrs B Marshall 

 Mr B M Browning Mr P J Lawless

 Mr D Condon Mr M Scholes

 Mr A White Mr R Rendell

 Mr D Lalor Mr G Vickers

Directors have been in office since the star t of the financial year to the date of this report unless  
otherwise stated.

Principal Activity
The principal activity of the club during the financial year was the maintenance and conduct of a licensed social 
club. There were no significant changes in the nature of the club’s principal activities during the financial year.

Operating Results
The result of the club after providing for income tax amounted to a surplus of $1,096,471 (2008: 207,798).

Dividends Paid or Recommended
In accordance with the provisions of the club’s ar ticles, no distribution is available to members.

Review of Operations
The operations of the club remained largely unchanged from previous years. The activities of the club are set  
out in the Annual Report preceding these accounts.

Significant Changes in State of Affairs
There were no significant changes in the state of affairs of the club during the financial year.

After Balance Date Events
No matters or circumstances have arisen since the end of the financial year which significantly affected or may 
significantly affect the operations of the club, the results of those operations, or the state of affairs of the club in 
future financial years.

Future Developments
The directors will continue to operate the club in the best interests of the members.
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Information on Directors  
Mr M Scholes President

 Committee Member 6 years

Mr G Vickers Senior Vice President

 Committee Member 10 years

Mr A White Vice President

 Committee Member 8 years

Mrs B Marshall Committee Member 4 years

Mr B M Browning Committee Member 22 years

Mr H J Bradley Committee Member 25 years

Mr R Rendell Committee Member 10 years

Mr P J Lawless Committee Member 9 years

Mr D Lalor Committee Member 18 years

Mr D Condon Committee Member 2 years

Directors’ and Executive Officers’ Emoluments
No director has become entitled to receive, during or since the financial year, a benefit because of a contract 
made by the club, or a related body corporate with a director, a firm of which a director is a member or an 
entity in which a director has a substantial financial interest.

Meetings of Directors
During the year 22 meetings of directors (including finance meetings) were held. Attendances were

 Board Meetings Finance Meetings
 Number  Number Number  Number 
 eligible  attended eligible  attended  
 to attend   to attend 

Ralph Rendell 15 14 7 7

Greg Vickers  15 13 7 4

David Lalor 15 15 7 7

Barbara Marshall 15 14 – –

Barry Browning  15 15 7 7

Anthony White 15 15 7 7

Malcolm Scholes 15 15 7 7

Peter Lawless 15 14 – –

John Bradley 15 14 – –

Denis Condon 15 12 – –
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Indemnifying Officers or Auditor
During or since the end of the financial year the club has given an indemnity or entered an agreement to 
indemnify, or paid or agreed to pay insurance premiums as follows:

The company has paid premiums in respect of a Director’s and Officer’s Liability insurance contract. The 
insurance contract insures against certain liability (subject to exclusions), persons who are or have been 
directors or officers of the club or related parties corporate. A condition of the insurance contract is that the 
nature of the liability indemnified, the premium payable and certain other details of the policy not be disclosed.

Proceedings on Behalf of Company
No person has applied for leave of Court to bring proceedings on behalf of the club or intervene in any 
proceedings to which the company is a party for the purpose of taking responsibility on behalf of the company 
for all or any part of those proceedings. 

The company was not a party to any such proceedings during the year. 

The auditor’s independence declaration as required under Section 307C of the Corporations Act 2001  
is included as part of these financial statements.

Signed in accordance with a resolution of the Board of Directors.

Director

Dated this               day of                        2009.
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Income Statement for the year ended 30 September 2009

 Note 2009 2008 
  $ $

Revenues  2 25,216,417 24,657,975

Poker Machine expenses  (9,821,684) (9,831,608)

Administration expenses  (7,690,117) (7,708,469)

Bar expenses  (2,458,371) (2,438,991)

Grants and donations  (1,520,479) (1,669,096)

Functions and related expenses  (1,100,175) (1,311,617)

Golf course expenses  (670,923) (727,576)

Finance costs  – (37,103)

Other expenses   (858,197) (725,717)

Result before income tax expense 3 1,096,471 207,798

Income tax expense 4 – –

Result for the year   1,096,471 207,798

Result attributable to members of the club  1,096,471 207,798

The accompanying notes form part of these financial statements.
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Balance Sheet as at 30 September 2009

 Note 2009 2008 
  $ $

Current assets   

Cash assets 5 4,082,973 1,722,975

Trade and other receivables 6 478,829 152,604

Inventories 7 96,421 106,374

Financial & other assets  8 170,103 208,487

Total current assets  4,828,326 2,190,440

Non-current assets

Property, plant and equipment 9 45,201,724 46,585,924

Total Non-Current Assets  45,201,724 46,585,924

Total assets  50,030,050 48,776,364

Current liabilities

Trade and other payables 10 1,149,866 1,056,314

Provisions 12 634,442 597,876

Total current liabilities  1,784,308 1,654,190

Non-current liabilities

Interest-bearing liabilities 11 – –

Provisions 12 18,612 5,453

Total non-current liabilities  18,612 5,453

Total liabilities  1,802,920 1,659,643

Net assets  48,227,130 47,116,721

Equity

Reserves  13,998,778 13,984,839

Retained earnings  34,228,352 33,131,882

Total equity  48,227,130 47,116,721

The accompanying notes form part of these financial statements.
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Statement of Changes in Equity as at 30 September 2009

 Investment Asset   
 Revaluation Revaluation Retained  
 Reserve Reserve Earnings Total 
 $ $ $ $

Balance at 30 September 2007 – 13,996,252 32,924,084 46,920,336

Revaluation decrement (11,413) – – (11,413)

Surplus attributable to the members  – – 207,798 207,798

Balance at 30 September 2008 (11,413) 13,996,252 33,131,882 47,116,721

Revaluation increment 2,047 11,891 – 13,938

Surplus attributable to the members  – – 1,096,471 1,096,471

Balance at 30 September 2009 (9,366) 14,008,143 34,228,353 48,227,130

The accompanying notes form part of these financial statements.



Ainslie Football and Social Club Limited  ABN 17 102 364 321

FINANCIAL REPORT

30

Cash Flow Statement for the year ended 30 September 2009

 Note 2009 2008 
  $ $

Cash flows from operating activities

Receipts from customers  26,756,617 24,648,130

Payments to suppliers and employees  (22,094,654) (20,822,791)

Interest received  64,767 48,533

Finance costs  – (37,103)

Net cash provided by (used in) operating activities 14 4,726,730 3,836,769

Cash flows from investing activities

Payment for property, plant and equipment  (2,507,258) (2,804,081)

Proceeds from sale of property, plant and equipment  140,526 40,727

Payment for shares  – (55,370)

Net cash provided by (used in) investing activities  2,366,732 (2,818,724)

Cash flows from financing activities

Proceeds from borrowings  – –

Repayment of borrowings   (1,600,000)

Net cash provided by (used in) financing activities  – (1,600,000)

Net increase (decrease) in cash held  2,359,998 (581,955)

Cash at the beginning of year  1,722,975 2,304,930

Cash at the end of the year 5 4,082,973 1,722,975

The accompanying notes form part of these financial statements.
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Notes to the Financial Statements for the year ended 30 September 2009

Note 1: Statement of Significant Accounting Policies

The financial report is a general purpose financial report that has been prepared in accordance with Accounting 
Standards, including Australian Accounting Interpretations, other authoritative pronouncements of the Australian 
Accounting Standards Board and the Corporations Act 2001.

The following is a summary of the material accounting policies adopted in the preparation of the financial 
report. The accounting policies have been consistently applied, unless otherwise stated.

Basis of Preparation
Reporting Basis and Conventions

The financial report has been prepared on an accruals basis and is based on historical costs modified by the 
revaluation of selected non-current assets, financial assets and financial liabilities for which the fair value basis  
of accounting has been applied.

a. Inventories
 Inventories are measured at the lower of cost and net realisable value. Costs are assigned on  

a first-in first-out basis and include direct purchase costs.

b. Property, Plant and Equipment
 Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any 

accumulated depreciation.

 Property

 Leasehold land and buildings are measured on the fair value basis, being the amount for which an asset could 
be exchanged between knowledgeable willing parties in an arm’s length transaction. It is the policy of the club 
to have an independent valuation on a cyclical basis, with annual appraisals being made by the directors.

 Plant and equipment

 Plant and equipment are measured on the cost basis.

 The carrying amount of property, plant and equipment is reviewed annually by directors to ensure it is not in 
excess of the recoverable amount from these assets. The recoverable amount is assessed on the basis of the 
expected net cash flows which will be received from the assets employment and subsequent disposal. The 
expected net cash flows have been discounted to their present values in determining recoverable amounts.

 Depreciation

 The depreciable amount of all fixed assets including buildings and capitalised lease assets, but excluding 
freehold land, is depreciated on a straight-line basis over their useful lives to the club commencing from  
the time the asset is held ready for use. 

 The depreciation rates used for each class of depreciable assets are:

 Class of Fixed Asset Depreciation Rate

 Leasehold buildings 2.5% to 27%

 Poker machines 20% to 40%

 Plant, equipment and furniture 5% and 40%

 Ainslie oval development 2.5% and 27%

 Motor vehicles  15%

 Apartments – Coffs Harbour plant and equipment 2.5% and 100%
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c. Impairment of Assets
 At each reporting date, the club reviews the carrying values of its tangible and intangible assets to determine 

whether there is any indication that those assets have been impaired. If such an indication exists, the recoverable 
amount of the asset, being the higher of the asset’s fair value less costs to sell and value in use, is compared to 
the asset’s carrying value. Any excess of the asset’s carrying value over its recoverable amount is expensed  
to the income statement.

d. Leases
 Leases of fixed assets where substantially all the risks and benefits incidental to the ownership of the asset, 

but not the legal ownership that are transferred to the entity are classified as finance leases. 

 Finance leases are capitalised by recording an asset and a liability at the lower of the amounts equal to the fair 
value of the leased property or the present value of the minimum lease payments, including any guaranteed 
residual values. Lease payments are allocated between the reduction of the lease liability and the lease interest 
expense for the period. 

 Leased assets are depreciated on a straight-line basis over the shorter of their estimated useful lives or the 
lease term.

 Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are 
charged as expenses in the periods in which they are incurred.

 Lease incentives under operating leases are recognised as a liability and amortised on a straight-line basis over 
the life of the lease term. 

e. Employee Benefits
(i) Provision is made for the club’s liability for employee benefits arising from services rendered by 

employees to balance date. Employee benefits that are expected to be settled within one year have  
been measured at the amounts expected to be paid when the liability is settled, plus related on-costs. 
Employee benefits payable later than one year have been measured at the present value of the estimated 
future cash outflows to be made for those benefits.

 Contributions are made by the club to an employee superannuation fund and are charged as expenses 
when incurred.

(ii) Remuneration

 There were two employees earning more than one hundred thousand dollars. 

f. Cash and Cash Equivalents
 Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term highly 

liquid investments with original maturities of three months or less, and bank overdrafts. Bank overdrafts are 
shown within short-term borrowings in current liabilities on the balance sheet.

g. Comparative Figures
 Where required by Accounting Standards comparative figures have been adjusted to conform with changes  

in presentation for the current financial year.

h. Revenue
 Revenue from the sale of goods is recognised upon the delivery of goods to customers. 

 Interest revenue is recognised on a proportional basis taking into account the interest rates applicable  
to the financial assets.

 All revenue is stated net of the amount of goods and services tax (GST).
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i. Goods and Services Tax (GST)
 Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of  

GST incurred is not recoverable from the Australian Tax Office. In these circumstances the GST is recognised 
as part of the cost of acquisition of the asset or as part of an item of the expense. Receivables and payables 
in the statement of financial position are shown inclusive of GST.

j. Income Tax
 The club is taxed according to the principle of mutuality. The charge for current income tax expenses is based 

on the profit for the year adjusted for any non-assessable or disallowed items. It is calculated using tax rates 
that have been enacted or are substantively enacted by the balance sheet date.

 Deferred tax is accounted for using the balance sheet liability method in respect of temporary differences 
arising between the tax bases of assets and liabilities and their carrying amounts in the financial statements. 
No deferred income tax will be recognised from the initial recognition of an asset or liability, excluding a 
business combination, where there is no effect on accounting or taxable profit or loss. 

 Deferred tax is calculated at the tax rates that are expected to apply to the period when the asset is realised 
or liability is settled. Deferred tax is credited in the income statement except where it relates to items that 
may be credited directly to equity, in which case the deferred tax is adjusted directly against equity. 

 Deferred income tax assets are recognised to the extent that it is probable that future tax profits will be 
available against which deductible temporary differences can be utilised. 

 The amount of benefits brought to account or which may be realised in the future is based on the assumption 
that no adverse change will occur in income taxation legislation and the anticipation that the economic entity 
will derive sufficient future assessable income to enable the benefit to be realised and comply with the 
conditions of deductibility imposed by the law. 

k. Finance Costs
 Finance costs directly attributable to the acquisition, construction or production of assets that necessarily take 

a substantial period of time to prepare for their intended use or sale, are added to the cost of those assets, 
until such time as the assets are substantially ready for their intended use of sale. 

 All other finance costs are recognised in income in the period in which they are incurred.

l. Critical Accounting Estimates
 The Club evaluates estimates and judgements incorporated into the financial statements based on historical 

knowledge and best available current information. Estimates assume a reasonable expectation of future events 
and are based on current trends and economic data, obtained both externally and within the organisation.  
No accounting assumptions or estimates have been identified that have a significant risk of causing a material 
adjustment to carrying amounts of assets and liabilities within the next accounting period. 

m. Company Limited by Guarantee
 In accordance with the Constitution the Club is a company limited by guarantee and accordingly no shares 

have been issued and no dividends recommended or paid. Liability of each member is limited to the amount 
of $2.
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n. Financial Instruments
 Recognition and Initial Measurement

 Financial instruments, incorporating financial assets and financial liabilities, are recognised when the entity 
becomes a party to the contractual provisions of the instrument. 

 Trade date accounting is adopted for financial assets that are delivered within timeframes established by 
marketplace convention.

 Financial instruments are initially at fair value plus transactions costs where the instrument is not classified  
at fair value through profit or loss. Transaction costs related to instruments classified as at fair value through 
profit or loss are expensed to profit or loss immediately. Financial instruments are classified and measured 
as set out below.

 Derecognition

 Financial assets are derecognised where the contractual rights to receipt of cash flows expires or the asset  
is transferred to another party whereby the entity no longer has any significant continuing involvement in the 
risks and benefits associated with the asset. Financial liabilities are derecognised where the related obligations 
are either discharged, cancelled or expire. The difference between carrying value of the financial liability 
extinguished or transferred to another party and the fair value of consideration paid, including the transfer  
of non-cash assets or liabilities assumed is recognised in profit or loss.

 Classification and Subsequent Measurement

(i) Financial assets at fair value through profit or loss
 Financial assets are classified at fair value through profit or loss when they are held for trading purpose  

of short term profit taking, where they are derivatives not held for hedging purposes, or designated as  
such to avoid an accounting mismatch or to enable performance evaluation where a group of financial 
assets is managed by key management personnel on a fair value basis in accordance with a documented 
risk management or investment strategy. Realised and unrealised gains and losses arising from the changes 
in fair value are included in profit or loss in the period in which they arise. 

(ii) Loans and Receivables
 Loans and receivables are non-derivative financial assets with fixed or determinable payments that are  

not quoted in an active market and are subsequently measure at amortised cost using the effective 
interest rate method.

(iii) Held-to-maturity investments
 Held-to-maturity investments are non-derivative financial assets that have fixed maturities and fixed  

or determinable payments, and it is the entity’s intention to hold these investments to maturity. They  
are subsequently measured at amortised cost using the effective interest rate method. 

(iv) Available-for-sale financial assets
 Available-for-sale financial assets are non-derivative assets that are either designated as such or that are  

not classified in any of the other categories. They comprise investments in the equity of other entities 
where there is neither a fixed maturity nor fixed or determinable payments. 

(v) Financial Liabilities
 Non-derivative financial liabilities (excluding financial guarantees) are subsequently measured at amortised 

cost using the effective interest rate method. 

 Fair Value

 Fair value is determined based on current bid prices for all quoted investments. Valuation techniques  
are applied to determine the fair value for all unlisted securities, including recent arm’s length transactions, 
reference to simular instruments and option pricing models.
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n. Financial Instruments (continued)
 Impairment

 At each reporting date, the entity assesses whether there is any objective evidence that a financial instrument 
has been impaired. In the case of available-for-sale financial instruments a prolonged decline in the value of the 
instrument is considered to determine whether impairment has arisen. Impairment losses are recognised in 
the Income Statement

o. New standards and interpretations issued but not yet effective 

 At the date of this financial report the following standards and interpretations, which may impact the entity in 
the period of initial application, have been issued but are not yet effective: 

Reference Title Summary Application date 
(financial years 
beginning)

Expected Impact

AASB 123 Borrowing Costs Revised standard – 
requires borrowing costs 
directly attributable to 
qualifying assets to be 
capitalised, where 
previously they could be 
immediately expensed.

1 January 2009 Immaterial impact

AASB 2007-6 Amendments  
to Australian 
Accounting 
Standards arising 
from AASB 123 

Amends AASB 1, AASB 
101, AASB 107, AASB 111, 
AASB 116 & AASB 138 
and Interpretations 1 & 12 
as a result of issue of 
AASB 123

1 January 2009 Immaterial impact 

AASB 101 Presentation of 
Financial Statements

Revised standard – 
amends disclosure 
requirements and format 
of financial statements

1 January 2009 Disclosures only

AASB 2007-8 Amendments  
to Australian 
Accounting 
Standards arising 
from AASB 101

Amends the majority of 
standards and 
Interpretations as a result 
of issue of AASB 101

1 January 2009 Disclosures only

AASB 3 Business 
Combinations

Revised Standard 1 July 2009 Immaterial impact

AASB 127 Consolidated and 
Separate Financial 
Statements

Revised Standard 1 July 2009 Immaterial impact 
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  2009 2008 
  $ $

Note 2: Revenue

Operating activities

– trading revenue  22,482,269 22,026,288

– golf course  869,632 984,159

– membership and membership services  1,799,749 1,598,997

  25,151,650 24,609,444

Non-operating activities

– interest received  64,767 48,533

  64,767 48,533

Total Revenue  25,216,417 24,657,977

Note 3: Expenses

Result before income tax has been determined after :

Expenses:

Finance costs  – 37,103

Cost of sales   1,528,423 1,439,669

Depreciation of non-current assets

– Buildings  1,341,159 1,348,669

– Plant and equipment  2,493,755 2,537,518

Total depreciation  3,834,914 3,885,187

Lease rental payments  41,000 41,000

Net gain/(loss) on disposal of assets  72,092 (28,670)

Note 4: Income Tax

The directors estimate that the cumulative potential future income tax benefit at 30 September 2009 in respect 
of tax losses not brought to account is $667,893 (2008: $619,436).

This benefit from tax losses will only be obtained if:

(i) The club derives future assessable income of a nature and of an amount sufficient to enable the benefit  
from the deductions for the losses to be realised;

(ii) The club continues to comply with the conditions for deductibility imposed by tax legislation; and
(iii) No changes in the tax legislation adversely affect the club in realising the benefit from the deductions  

for the losses.
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Note 4: Income Tax (continued)

Income tax is payable on that proportion of the income less expenses contributed by non-members. The 
aggregate amount of income tax attributable to the financial year differs from the amount prima facie payable  
on the operating surplus. The difference is reconciled as follows:

  2009 2008 
  $ $

Result before income tax  1,096,471 207,798

Prima facie tax payable at 30% (2008: 30%)  328,941 62,339

Tax effect of:

Non taxable member income arising from principle of mutuality  377,397 168,844

   (106,505)

Benefit of current year tax losses not recognised  48,456 106,505

Income tax expense  – –

Note 5: Cash

Cash at bank  3,195,162 856,059

Cash on hand  887,811 866,916

  4,082,973 1,722,975

Note 6: Receivables 

Current

Trade debtors  478,829 152,604

Note 7: Inventories

Bar stocks  96,421 106,374

  96,421 106,374

Note 8: Financial & Other Assets

Current

Prepayments  120,499 162,924

Shares in listed entities at fair value – available for sale (*)  49,604 45,563

  170,103 208,487

*  As detailed in Note 17 the club has an option to purchase the golf course land in 2027. The club has invested 
funds in shares in listed entities to be utilised if the club decides to exercise the purchase option. 
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  2009 2008 
  $ $

Note 9: Property, Plant and Equipment 

Leasehold land at valuation  6,161,000 5,661,000

  6,161,000 5,661,000

Buildings at valuation  36,753,624 37,336,031

Less accumulated depreciation  (9,780,009) (8,752,488)

  26,973,615 28,583,543

Poker machines at cost  14,093,067 13,670,886

Less accumulated depreciation  (10,330,047) (9,300,159)

  3,763,020 4,370,727

Plant, equipment and furniture at cost  11,425,984 10,441,441

Less accumulated depreciation  (6,619,446) (6,001,038)

  4,806,538 4,440,403

Ainslie oval development at valuation  438,647 433,049

Less accumulated depreciation  (133,963) (115,077)

  304,684 317,972

Motor vehicles at cost  122,407 97,234

Less accumulated depreciation  (84,919) (78,506)

  37,488 18,728

Apartments – Coffs Harbour

Land at valuation  2,194,115 2,194,115

Buildings at valuation  950,000 950,000

Less accumulated depreciation  (119,207) (95,457)

  3,024,908 3,048,658

Apartments – Coffs Harbour

Improvements at valuation  150,000 150,000

Plant and equipment at cost  48,977 48,977

Less accumulated depreciation  (68,506) (54,084)

  130,471 144,893

Total Property, Plant and Equipment  45,201,724 46,585,924
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Note 9: Property, Plant and Equipment  (continued)

The basis of valuation of land and buildings is market value based on existing use. 

The Coffs Harbour valuation was carried out in 2007 by Ken Dovers, AAPI of North Coast Valuation Service.

The valuation of land and buildings at Wakefield Avenue was carried out in 2003 by Brian Pitt AVLE (VAL)  
of McCann and Associates. 

The valuation of land and buildings at the Canberra City Bowling Club was carried out in 2009 by CB Richard 
Ellis Pty Limited.

Ainslie Oval Development

The Ainslie Oval Development was revalued at 30 September 2003. The land and buildings at valuation that 
relate to the Ainslie Oval Development are disclosed in the land and buildings at valuation classes. Up to the 
date of the valuation, the actual costs incurred on the Ainslie Oval Development were $3,493,473.

Movements in Carrying Amounts

Movements in carrying amounts for each class of property, plant and equipment between the beginning and  
the end of the current financial year.

Leasehold  
Land 

 
$

Buildings 
 
 
$

Poker  
Machines 

 
$

Plant,  
Equipment & 

Furniture 
$

Balance at the beginning of the year 5,661,000 28,583,543 4,370,727 4,440,403

Additions – 176,701 1,136,654 1,163,132

Disposals – – (714,473) (178,589)

Depreciation expense – (1,298,520) (1,697,910) (775,013)

Revaluation increments/(decrements) 500,000 (488,109) – –

Depreciation written back on disposals – – 668,022 156,605

Carrying amount at the end of year 6,161,000 26,973,615 3,763,020 4,806,538

Ainslie  
Oval 

 
$

Motor 
Vehicles 

 
$

Coffs Harbour 
Land & Build  
at valuation 

$

Coffs Harbour 
Plant & Equip 

at valuation 
$

Total 
 
 
$

Balance at the beginning of the year 317,972 18,728 3,048,658 144,893 46,585,924

Additions 5,598 25,173 – – 2,507,258

Disposals – – – – (893,062)

Depreciation expense (18,886) (6,413) (23,750) (14,422) (3,834,914)

Revaluation increments/(decrements) – – – – 11,891

Depreciation written back on disposals – – – – 824,628

Carrying amount at the end of year 304,684 37,488 3,024,908 130,471 45,201,724
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  2009 2008 
  $ $

Note 10: Payables

Current

Trade creditors  341,976 350,282

Other creditors and accruals  807,890 706,032

  1,149,866 1,056,314

Note 11: Interest-bearing Liabilities

Non-current

Commercial bills  – –

  – –

Note 12: Provisions

Current

Employee entitlements  634,442 597,876

Non-current

Employee entitlements  18,612 5,453

Note 13: Commitments

Total expenditure contracted for at balance date but not provided  
for in the statement of financial position:

– not later than 1 year  – –
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  2009 2008 
  $ $

Note 14: Cash Flow Information

Reconciliation of Cash Flow from Operations with Result after income tax

Result after income tax  1,096,471 207,798

Non-cash flows in result from ordinary activities

Depreciation  3,834,914 3,885,187

Net gain/(loss) on disposal of property, plant and equipment  (72,090) (28,670)

Non cash dividend  (1,994) (1,606)

Changes in assets and liabilities, net of the effects of purchase and  
disposal of subsidiaries

(Increase)/decrease in accounts receivable  (326,225) 68,964

(Increase)/decrease in prepayments  42,425 13,969

(Increase)/decrease in inventories  9,953 10,168

Increase/(decrease) in trade creditors and accruals  93,552 (360,996)

Increase/(decrease) in provisions  49,724 41,955

Cash Flows from operations  4,726,730 3,836,769

The club has credit stand-by facilities in place.

Subject to the continuance of a satisfactory financial position, the unused facilities may be drawn at any time.  
The value of unused facilities at balance date was $6,000,000.

The bank overdraft, which was unused at year end, and the line of credit facilities are secured by a registered 
first mortgage over the club’s premises and Ainslie Football Oval situated at 52 Wakefield Avenue, Ainslie ACT, 
the club’s premises and land located at Gundaroo Drive Nicholls ACT, the club’s Golf Course land and 
improvements located at Gundaroo Drive Ngunnawal ACT and by a registered first fixed and floating charge 
over assets and undertakings of Ainslie Football and Social Club Limited.

There were no non-cash financing or investing activities during the period.

Note 15: Statement of Operations by Segments 

The club operates in predominantly one business and geographic segment, being the leisure sector providing 
social facilities to Members of the club throughout Australia.
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Note 16: Financial Instruments

a. Financial Risk Management Policies
 The Ainslie Football & Social Club Limited’s financial instruments consist mainly of deposits with banks, 

accounts receivable and payable. 

 The entity does not have any derivative instruments at 30 September 2009.

i.  Treasury Risk Management
 The board members meet on a regular basis to analyse financial risk exposure and to evaluate treasury 

management strategies in the context of the most recent economic conditions and forecasts.

ii Financial Risk Exposures and Management
 The main risks the entity is exposed to through its financial instruments are interest rate risk, liquidity risk 

and credit risk.

 Interest rate risk
 Interest rate risk is managed with a mixture of floating cash investments.

 Foreign currency risk
 The entity is not exposed to fluctuations in foreign currencies.

 Liquidity risk
 The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate cash 

reserves are maintained.

 Credit risk
 The maximum exposure to credit risk, excluding the value of any collateral or other security, at balance 

date to recognised financial assets, is the carrying amount, net of any provisions for impairment of those 
assets, as disclosed in the balance sheet and notes to the financial statements. Ainslie Football & Social Club 
Limited does not have any material credit risk exposure to any single receivable or group of receivables 
under financial instruments entered into. 

 Credit risk is managed by the entity and reviewed regularly by the board. It arises from exposures to 
customers as well as through deposits with financial institutions.
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Note 16: Financial Instruments (continued)

b. Financial Instruments Composition and Maturity Analysis
 The table below reflects the undiscounted contractual settlement terms for financial instruments of a fixed 

period of maturity, as well as management’s expectations of the settlement period for all other financial 
instruments. As such, the amounts may not reconcile to the balance sheet.

Weighted Average  
Effective  

Interest Rate
Floating  

Interest Rate
Fixed Interest 
Rate Maturing

Non-interest 
Bearing Total

2009 
 

%

2008 
 

%

2009 
‘000 

$

2008 
‘000 

$

2009 
‘000 

$

2008 
‘000 

$

2009 
‘000 

$

2008 
‘000 

$

2009 
‘000 

$

2008 
‘000 

$
Financial assets

Cash at bank 2.19% 3% 3,195 856 – – – – 3,195 856

Cash on hand – – – – 887 867 887 867

Receivables – – – 479 153 333 153

Total 3,195 856 – – 1,358 1,020 4,415 1,876

Financial liabilities

Trade payables – – – – 1,149 1,056 1,003 1,056

Loans – – – – – – – – – –

Total – – – – 1,149 1,056 1,003 1,056

  
  2009 2008 
  $ $
Trade and sundry payables are expected to be paid as follows:

Account payables   

Less than 12 months  1,149,886 1,056,314

Total trade and sundry payables  1,149,886 1,056,314

c. Net Fair Values
 The aggregate net fair values and carrying amounts of financial assets and financial liabilities are disclosed in 

the balance sheet and in the notes to the financial statements.

 Sensitivity analysis:
 Interest rate risk
 Ainslie Football & Social Club Limited has performed a sensitivity analysis relating to its exposure to interest 

rate risk at balance date. This sensitivity analysis demonstrates the effect on current year results and equity 
which could result from a change in this risk.

 As at 30 September 2009, the effect on profit and equity as a result of changes in the interest rate, with all 
other variables remaining constant, would be as follows:

Change in profit
–  Increase in interest rate by 1%  31,950 8,560

–  Decrease in interest rate by 1%  (31,950) (8,560)

Change in equity
–  Increase in interest rate by 1%  31,950 8,560

–  Decrease in interest rate by 1%  (31,950) (8,560)

 This sensitivity analysis has been performed on the assumption that all other variables remain unchanged.
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Note 17: Capital and Leasing Commitments

Operating Lease Commitments
  2009 2008 
  $ $
Non-cancellable operating leases contracted for but not capitalised  
in the financial statements

Payable – minimum lease payments

– not later than 1 year  41,000 41,000

– between 1 and 5 years  164,000 164,000

– greater than 5 years  533,000 574,000

  738,000 779,000

The property lease is a non-cancellable lease with a 89 year term, with rent payable annually in advance. An 
option exists to purchase the land at the end of 2027.

Note 18: Related Party Transactions

Transactions between related parties are on normal commercial terms and conditions no more favourable than 
those available to other parties unless otherwise stated.

a) Directors
The names of person who were Directors of the club at any time during the financial year are as follows:

Mr Ralph Rendell

Mr Greg Vickers

Mr David Lalor

Mrs Barbara Marshall 

Mr Barry Browning

Mr Anthony White

Mr Malcolm Scholes

Mr Peter Lawless

Mr John Bradley

Mr Denis Condon

 Directors did not receive any remuneration during the financial year. No amounts were paid into any 
superannuation funds in connection with retirement of Directors.

 The Ainslie Football and Social Club have received services from the following committee members 

1) Mr Peter Lawless for $10,296 (GST inclusive) via his company Canberra Air Conditioning and Mechanical 
Services Pty Ltd. 

2) Mr John Bradley for $63,261 for the various construction work performed by his company H J Bradley  
Pty Ltd 

 The above transactions were on normal commercial terms and conditions and no more favourable than those 
available to other parties
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  2009 2008 
  $ $

Note 18: Related Party Transactions (continued)

b) Key management personnel compensation
 The aggregate compensation of key management personnel  

of the company, is set out below:

Short-term employee benefits  617,000 613,999

Post employment benefits  55,300 55,259

TOTAL BENEFITS  672,300 669,258

Note 19: Auditors’ Remuneration

Remuneration of the auditor for :

– auditing or reviewing the financial report  27,000 26,700

– taxation services  2,200 2,200

  29,200 28,900

Note 20: Company Details

The registered office of the company is:
 Ainslie Football and Social Club Limited 

52 Wakefield Avenue Ainslie ACT 2602

The principal places of business are:
 Ainslie Football and Social Club Limited 

52 Wakefield Avenue Ainslie ACT 2602

 Canberra City Bowling Club 
Elder Street Braddon ACT 2612

 Gungahlin Lakes Community and Golf Club 
Gungahlin Drive Nicholls ACT 2913
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Note 21: Contractual Arrangements or Consultancies in Excess of $49,999.99

For the year ended 30 September 2009:
ActewAGL

Aristocrat Leisure Industries Ltd

BD & CM Mills

Blair Leisure Pty Ltd

Chubb Security Australia Pty Ltd

Clubs ACT

Coca Cola Amatil (Australia) Pty Ltd

A.H. Dale & L R Dale Partnership

Foster’s Australia Ltd

Hamilton Insurance Brokers Pty Ltd

IGT (Australia) Pty Ltd

Enviro Links Design Pty Ltd

Lifeline Canberra Inc

Lion Nathan Pty Ltd

Mr G House & Ms K Smith

MD Constructions 

Otis Elevator Company Pty Ltd

Premier Media Group Pty Ltd

Stadium Turf Management

Sky Channel Pty Ltd

Telstra Ltd

Wilson Security Pty Ltd
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Directors’ Declaration

The directors of the company declare that:

1. The financial statements, being the Income Statement, Balance Sheet, Statement in Changes in Equity, Cash 
Flow Statement and Notes to the Financial Statements, are in accordance with the Corporations Act 2001;

a. Comply with Accounting Standards and the Corporations Regulations 2001; and

b. Give a true and fair view of the financial position as at 30 September 2009 and performance for the year 
ended on that date of the company;

2. In the directors’ opinion there are reasonable grounds to believe that the company will be able to pay its 
debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors.

 

Director

Dated this               day of                        2009.
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Cost of Sales

Consolidated 
expenses

Depreciation

Wages

Other incl Bowls and Golf

Gaming Taxes

Sources of
Revenue

Gaming Machines

Restaurants & Functions

Bar

Golf

Bowls

Other

Gaming expense
Allocation

Wages & Other Expenses

Gaming Taxes

Community Contributions

Depreciation

Distribution of Gaming 
Machine Revenue

Return to Player

Expenses & Taxes

Club Return
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Total Debt in Millions 
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Ainslie Football and Social Club 
52 Wakefield Avenue 

Ainslie 

Canberra City Bowling Club
Elder Street 

Braddon

Gungahlin Lakes 
Cnr Gundaroo Road & Gungahlin Drive 

Nicholls 


